
State of Washington
 Dept. of Social and Health Services

 invites applications for the position of: 

DSHS Prevention Policy and Project
Manager

 
SALARY: Under Review

OPENING DATE: 11/22/17
 
CLOSING DATE: 12/06/17 11:59 PM
 
DESCRIPTION:
DESCRIPTION:

 
Join us in Transforming Lives!

 
We are seeking a Prevention Policy and Project Manager - to join our hard working team of
professionals within the Behavioral Health Administration, Division of Behavioral Health and
Recovery (DBHR), located in Lacey, Washington. Ideally we would like you to work in Lacey,
however, this is open for discussion.

 
In this role, you will serve as the expert for prevention of youth marijuana; Project Manager
for the Dedicated Marijuana Account (DMA), marijuana policy and I-502; and manage
partnerships with other state agencies related to relevant projects and initiatives.  This
project has significant impact on the quality of care and activities that improve the lives of
vulnerable youth and their families.

 
You will also provide expert guidance, advice and consultation to DBHR Prevention Section,
senior management and leadership about evidence based curriculum and outcomes, youth
marijuana and other substances use prevention policy, training, technical assistance,
community prevention services development and implementation and evaluation.

 
Some of what you'll being doing

You'll manage key marijuana policy for the Dedicated Marijuana Account (DMA) funds
across DSHS, DBHR and other legislative directives related to prevention.
You'll be responsible for project management and implementation of the marijuana
misuse and abuse prevention initiatives.
You'll provide contract management, including procurement (requests for applications),
negotiating performance-based contract deliverables, program and fiscal monitoring,
and on-time reporting.
You'll review legislation and policy to develop guidelines and directives for contractors
and service providers.
You'll develop and deliver presentations and training on the status of deliverables
required by related statute (i.e. 2SHB2 2136).
You'll oversee Results Washington data for marijuana youth use from the Healthy Youth
Survey
You'll lead and coordinate multi-agency policy development meetings.

 
 What we are looking for

Strong analytical skills. Ability to break down, sort and synthesize information; identify
key messages and central themes; form accurate conclusions about the meaning of
information; and develop appropriate action steps or recommendations.
Exemplary verbal and written communication skills; ability to actively listen to others,
paraphrase and ask clarifying questions; ability to clearly and concisely synthesize key
messages through reports, presentations, fact sheets and briefs.

https://www.dshs.wa.gov/
https://www.dshs.wa.gov/bha


Effectively organize multiple assignments, sometimes of a complex nature or involving
competing priorities, to produce work products that are accurate, thorough and on-
time.
High level of knowledge regarding the public policy development process at the state
and federal levels, the legislative process, and the structure and operations of
substance use disorder treatment and substance abuse prevention systems at the local,
state and national levels.
Knowledge of current prevention theories and technology including risk and protective
factor framework, the Strategic Prevention Framework, community needs and resource
assessment, principles of effectiveness, and best practices.
Competency in Microsoft Word, Excel, PowerPoint, SharePoint, Outlook and the ability to
produce high quality reports and documents.

Who should apply?
 Professionals with a Bachelor's degree or higher in business administration, public

administration, law, social sciences, public health, health administration or a related field.
 AND

 Four years of experience analyzing policy, laws and rules, and project management and
implementation or comparable combination of graduate education and experience.

 
This job requires Certified Prevention Professional (CPP) accreditation.  Preferred at time of
hire. Must be attained within six months from start date.

 
Consideration will be given to a complete application.  Please include the following with your
application:

Cover Letter/Letter of Interest - describing your experience and how you meet what we
are looking for
Resumé
Names and contact information for three references (include a minimum of one past
supervisor)

 
  
  
  
  
  
 
Questions about this job opportunity?  Please contact Josh Shawhan at
Joshua.shawhan@dshs.wa.gov.
 
SUPPLEMENTAL INFORMATION:
Prior to a new hire, a background check including criminal record history may be conducted.
Information from the background check will not necessarily preclude employment but will be
considered in determining the applicant's suitability and competence to perform in the job.
This announcement may be used to fill multiple vacancies. Employees driving on state
business must have a valid driver's license. Employees driving a privately owned vehicle on
state business must have liability insurance on the privately owned vehicle.

  
 Washington State Department of Social & Health Services is an equal opportunity employer
and does not discriminate on the basis of age, sex, sexual orientation, gender, gender
identity/expression, marital status, race, creed, color, national origin, religion or beliefs,
political affiliation, military status, honorably discharged veteran, Vietnam Era, recently
separated or other protected veteran status, the presence of any sensory, mental, physical
disability or the use of a trained dog guide or service animal by a person with a disability,
equal pay or genetic information. Persons requiring accommodation in the application process
or this job announcement in an alternative format may contact the Recruiter at (360) 725-
5810. Applicants who are deaf or hard of hearing may call through Washington Relay Service
by dialing 7-1-1 or 1-800-833-6384.


